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Employee Benefits 2010 

	LH Paydays:


	· 10th and 25th of  the month

· Direct Deposit

	Medical
	· CareFirst (BlueCross/BlueShield HMO (MD, DC, VA only)

· CareFirst (BlueCross/BlueShield) PPO-all states

· CareFirst (BlueCross/BlueShield) HSA- all states

	Employee - no cost
	LH Pays for Employee Medical Coverage

	Employee cost w/ Child 

Employee cost w/Spouse 
Employee cost w/ Family 
	HMO -   $98.38   – per pay period
PPO -   $198.06   – per pay period
HSA -    $73.04   – per pay period
HMO -   $98.38   – per pay period
PPO -   $198.06   – per pay period
HSA -    $73.04   – per pay period
HMO - $216.95  – per pay period
PPO -   $356.52  – per pay period
HSA -  $181.47  – per pay period

	Dental
	 Guardian

	Employee -no cost
	LH Pays for Employee Dental Coverage

	Employee cost w/ Child 
Employee cost w/Spouse
Employee cost w/Family
	Dental PPO - $14.04  - per pay period
Dental PPO - $16.72  - per pay period
Dental PPO - $30.76  - per pay period

	Vision
	VSP (Guardian) 

	Employee - no cost
	LH Pays for Employee Vision Coverage

	Employee cost w/Spouse

Employee  cost w/Child(ren)
Employee cost w/Family
	  $4.50 – per pay period 

  $4.69 – per pay period 
$10.69 – per pay period

	Prescription Card
	HMO/PPO/HSA 

Generic - $10

Preferred Brand - $25

Non-Preferred - $45

	Public Commuter Benefit
	LH pays up to 70% per month towards first $100 of public commuter benefit


	401K Savings 
	· Employer Contribution: 

      50% match up to 10% of employee contribution
· Immediate vesting
· Employee may contribute 75% of income IRS maximum  applies (plus additional catch up for over age 50) www.irs.com 
· Eligibility – 90 days of service
· Automatic enrollment

	Profit Sharing Plan
	Profit sharing plan 100% company funded 

	Vacation 
	· 0-5 years:     10 days vacation
· 5-15 years:   15 days vacation
· 15+ years:    20 days vacation 
· Part-time regular eligible for vacation on prorated bases
· Vacation accrual effective original contract  hire date


	Sick leave
	· Full-Time:  5 sick days annually 
· Can carry over  to next year if un-used 
· Part-time: receive sick on prorated bases

	Holidays
	10  paid holidays per year

· New Year’s Day

· Martin Luther King Jr’s Birthday

· Washington’s Birthday (President’s Day)

· Memorial Day

· Independence Day
	· Labor Day

· Columbus Day

· Veterans Day

· Thanksgiving Day

· Christmas Day

	Educational Assistance
	LH contributes up to $3,000 per year

1 year active employment and in good standing 

	Bereavement Pay
	LH grants up to 3 days paid time off  per year

	Jury Duty 
	LH follows state requirements

	Employee Assistance Program
	No cost to employee or dependents

· 3 counseling sessions per occurrence, per calendar year  

· Available to family & all in household
· 30 minutes legal and financial counseling

	Life Insurance
	LH pays for Employee Coverage up to $30,000 

Employee paid optional plan with up to $300,000 in coverage

Spouse: Voluntary maximum of 50% of employee’s coverage
Dependent children: 6 months to 23 yrs (25 if in school) 10% of employee’s amount to maximum of $10,000

	Voluntary Term Life Program
	Available at 100% employee cost
· Portable – can take when terminating

· Convertible – can change to another plan when terminating

	Accidental Death & Dismemberment 
	LH pays for Employee Coverage 

· 3 times salary up to a maximum of $450,000 

· Employee can buy additional $300,000

	Business Travel/Accident Insurance
	LH pays:  accident insurance available for business travel at employee’s request

	Short-Term Disability
	Voluntary plan  100% employee paid


	Long-Term Disability
	LH Pays for Employee

· 60% of current salary  up to $1,500 per week
· Begins on the  91st  day of disability

· Covers disabling accident, illness pregnancy or complications of pregnancy,  mental & emotional disorders, alcohol & drug abuse


For information regarding LH policies or any other questions please contact Cheryl Thomas Hassan, HR Manager (cthassan@lhenderson.com) or Tameka Primm, HR Generalist (hr@lhenderson.com) at (916) 429 8601.

For additional information regarding the health carriers provided by LH please contact Chris Lazio at Filice Insurance Company (916) 235 4110 (chris@filice.com) www.filice.com/benefits/lionelhenderson/index.htm.
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